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The impact of personal and social resources on the perception of group behaviour and atittudes

(A személyes és társadalmi erőforrások hatása a csoportviselkedés észlelésére és az attitűdökre)

The paper discusses the relationship between the individual’s  capital (both human and social) background and the perception of group behaviour and attitudes. Within the human capital aspects of psychological coping skills are also examined. 

For the evaluation of group behaviour we used the Bales Interaction Process Analysis categories to decide whether the different capital background have an influence on the individuals’ behaviour in group and on the evaluation of the group as a whole. Whether different capital background group can be attributed with a different group behaviour (emotional, instrumental,  positive, negative) and group evaluation pattern. 

More personal resources yield more constructive behaviour in a group and more positive attitudes and better positions regarding SWB indicators. The sample for this research were the people from the 2008 Kaposvár Deliberative Polling on Unemployment and Employment, 1521 people from the base survey and the 108 participants of the deliberative weekend. The raised issue is connected with one problem of  participatory methods, namely the (semi-self) selection of participants and the equal opportunity for  giving their voice. 
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